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1. Contextual Information 
St Martin de Porres School opened on the 20th of July 2020 in Broome, Western Australia at 154 Frederick 
Street. It is a Catholic co-educational secondary CARE (Curriculum and Re-engagement in Education) 
School which provides an inclusive, safe, and supportive learning environment for students who find 
mainstream school situations difficult. The focus is on nurturing the wellbeing, strengths, and gifts of every 
young person it serves by providing pastoral care as well as practical, relevant, and motivational learning 
activities. 
 
Our vision – Inspired by the teachings of Jesus and the life of St Martin de Porres, our young people will 
be seen, heard, and valued in an inclusive, safe, and supportive learning environment where they will grow 
socially, emotionally, spiritually, intellectually, and physically. 
 
Our mission – To empower young people to become confident, empathetic, creative individuals, engaged 
in lifelong learning, and active members of the community.  
 
Our values - The four pillars of Faith, Learning, Kinship and Justice underpin the school values and reflect 
the inspirational model of St Martin de Porres. 

Pillars – Faith, Learning, Kinship & Justice 

Values – Integrity & Perseverance, Engagement & Growth, Compassion & Connection, Generosity 
& Service 

All team members are inspired by the teachings of Jesus and the life of St Martin de Porres and his 
messages of unconditional love, faith, compassion, and perseverance. St Martin de Porres was a faith-filled 
healer of biracial heritage who rose above racism to be a model of compassion, perseverance, and 
unconditional love. His life is a strong inspirational model for young people and the team. 

 

2. Teacher Standards and Qualifications 

Teachers highest Qualification No. of people holding Qualification 

Bachelor of Education 3 

Master of Education 1 

 
3. Workforce Composition 

 Aboriginal Staff Female 
 

Male Total 

Teaching 0 3 1 4 

Non – Teaching 0 2 0 2 

Total 0 5 1 6 

* Part time staff included. 
 
4. Student attendance: 

Cohort Percentage attendance 

Year 7 - 

Year 8 62% 

Year 9 76% 

Year 10 - 

Year 11 15% 

Year 12 - 

Whole-school rate 59% 

 
The pastoral care process ensures contact and appropriate follow-up with parents/carers regarding school 
absences by both administration and a member of the pastoral care team. Attendance is recorded twice a 
day in SEQTA. Young people absences must be explained through a notification from parents/carers. A text 
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message is sent to parents/carers of absent young people who have not notified the school of the absence 
by mid-morning each day. A daily update is sent by the Administration Officer on Teams to all team members 
regarding absences for the day. All attendance and absences can be viewed on SEQTA.   
 
 
5. NAPLAN Information: 
Two students completed NAPLAN in 2023. Due to privacy issues this data is not shared publicly. 
 
 
6. Parent, Student and Teacher satisfaction: 
Parent Satisfaction – Anecdotal and written feedback from parents has been very positive with parents 
being very appreciative of the school’s support and understanding of the effort it may take to get some 
young people through the school door. They expressed a deep gratitude for the work and commitment of 
the team in providing a safe and non-judgemental space for their children. 
 
Student Satisfaction – Student feedback was positive with an improvement in the number of young people 
engaging in learning more frequently. Students felt they were heard and valued. In discussions and 
reflections, young people have expressed how proud they are of their achievements in an academic sense 
as well as socially and emotionally.   
 
Teacher Satisfaction – Teacher feedback has been positive with extensive professional learning on 
deepening understanding and practical strategies related to mental health and social and emotional 
development. 
 
Exit Surveys - Young people who leave St Martin de Porres complete an exit survey before departing. The 
data from these surveys is analysed and used to enhance our processes and strategies, with a particular 
focus on wellbeing. The results have affirmed the approach and philosophy at St Martin de Porres School, 
with young people expressing gratitude for the flexibility, the sense of belonging, inclusion, being heard, and 
the warm, relaxed, calm, and happy environment provided by the staff. 
 
 
7. School Income (2023) 
Details pertaining to  the school’s income is located on the My School website, which can be found here  
https://www.myschool.edu.au/ 
 
8. Senior Secondary Outcomes 
Last year there were no year 12 young people therefore there is no data to share. 
 
 
9. Post School destinations: 

University degree or 
Bridging Course 

TAFE/Senior College 
Course 

Employment Total 

- - - - 

https://www.myschool.edu.au/
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10. Catholic School Improvement Plan 

While we continue to make progress in our school improvement processes, we are a small staff with many duties to fulfill. Having two stable 
teachers for terms 3 and 4 enabled us to embed many strategies and initiatives. 
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11. St Martin de Porres School Community Report 

During the year, we implemented and maintained several key changes that have positively impacted our school community. We prioritised working together 
and effective communication, emphasising literacy and numeracy skills in our transition activities. A new digital clock was installed in the front office to 
assist young people to sign in without asking for help to reduce shame and anxiety. We streamlined transitions between card games, breaks, and class 
time, ensuring that young people are in class promptly. A warning bell was introduced, and we incorporated wellbeing lessons and Friday weekly reviews 
into our routine. We separated Year 8 and 9 classes for English and Maths and will extend this to Years 9 and 10 in 2024, allowing for more focused 
instruction. Our approach remains structured yet flexible, maintaining vigilance over the safety and wellbeing of our young people. 

Two team members attained professional certificates in leading wellbeing at school from Notre Dame University. This study had a significant impact on 
the mapping of current initiatives as well as developing a whole school approach to improving the wellbeing of the young people at our school.  We 
embedded an explicit social and emotional learning program using PERMAH as our framework. Lessons were taught to the adults first who then modelled 
lessons and activities. We instituted regular check-ins and informal debriefs with teachers regarding young people, supplemented by anecdotal notes. A 
Pastoral Care Team was established, and meetings were held every Wednesday to address the wellbeing needs of young people.  

Our programming and planning have been robust, and communication with parents has been excellent, resulting in a decrease in unexplained absences. 
Relationships between young people and the adult team have strengthened, and we ensure inclusivity in informal activities like card games. Finally, we 
have observed an increase in work stamina and engagement in academic learning among most of our young people.  
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This year our lease at Frederick Street expired and we had to move our school into the Regional Catholic Education Office at the beginning of term two. 
This was an uncertain time for our young people and initially impacted negatively on wellbeing and attendance. The new building plans were shared with 
the young people and excitement and hope grew in seeing a fit for purpose school built for them in 2024. By the end of term three we had increased our 
young person population to double figures. We look forward to establishing our school at 8 De Pledge Way with a new teaching team next year. 

 

 


